Mandera Immaculate
CURRICULUM VITAE

CONTACT ADDRESSES:
District Health Office
P.O. Box 5 Kabale
Telephone Contact (day / night) 077263541 |
Personal email: manderaimmy@gmail.com

Date of birth: 28" March, 1974 ; Nationality - Ugandan ; Marital status: - Married

CAREER OBJECTIVES

To serve with due skill, care and diligence in a challenging work environment coupled with
personal commitment and team spirit to realise organisational goals without compromising quality,
career growth and development.

EDUCATION

Master of Public Health ucu (2014)

Bsc Nursing MUST (2006)
Diploma Midwifery Nsambya (1996)
Diploma HSM KAB U (2009)
Certificate Midwifery Kamuli (1994)
Uganda Certificate of Education: (1986 to 1989)
Sudan Primary Leaving Certificate (1980-1985)

EXPERIENCE AND SKILLS SUMMARY

Key competencies and attributes:-
Have developed and continued to strengthen the following skills among others
e People management skills.
e HIV& AIDS prevention Care, treatment Maternal New born and child & adolescent health.
e Trainingand Facilitation skills,
e Support supervision, coaching and mentorship skills
e Lecture in Community Health Nursing, Child Health and Midwifery
e Networking and building partnerships
e Research and Documentation of best practices.
e Report writing skills
e Management of donor funds e.g. SDS, UNICEF, AMREF,PACE, Marie Stopes Uganda- RHVP
e Planning, coordination and Budgeting
e Ability to cultivate team spirit, provide guidance and transfer skills
e High ‘level of financial integrity
e Have an experience in working with vulnerable groups i.e. girl child and their families
e Knowledge on procurement processes.
e Competence in managing maternal, new born, child and adolescent health issues
o Effective facilitation of meetings, quarterly meetings with high profile partners
e Ability to follow up requisitions and follow government implementation policies
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e Experience in documentation of all programme/organization information.
e Monitoring quality improvement projects

WORK EXPERIENCE SUMMARY

Position Name of Organisation Period

Full time Asst; Lecturer Child and Community Kabale University Oct 2020 to

Health Nursing date

Part time Asst; Lecturer BSN weekend Kabale University 2016 to Oct

program. Child ,pediatric and Community 2020

Health Nursing,

Ag: District health officer Kabale DLG. Kabale DLG May 2016
to 2019

Asst: District health officer-MCH/Nursing Kabale DLG Nov 2009 to

Kabale DLG. date

Asst; Lecturer MCH/Nursing KIU Western campus April 2008-to
Feburary
2010

Incharge  MCH/School  health/community St Stephen’s C.O.U April 1999-

outreach services Mpererwe Oct 2007

Incharge Konge HC i Mpigi Konge-Catholic Parish  1996-1997

WORK EXPERIENCE DETAILS
Position: Full Time Asst: Lecturer Child and community Health Nursing

Organisation:  Kabale University
Duration: Oct 2020 to date

I do the following:
Prepare notes and give lectures

Conduct lectures in Child and Community Health Nursing
Guide students professionally

Conduct demonstrations and clinical skills in nursing procedures
Set examinations, mark and submit results to the University

Participate in community health programs during student placements in catchment areas of the
University for care of the child in community.

Support students in community assessment and use of data in home improvement practices
Team work with lecturers

Supervise student research

Empower students to manage New Born and sick children.

Achievements




¢ Implemented successful student community health placement in Rwamukundi and Kamukira
villages,Bugongi and Hakisenyi.

e Impacted clinical and community skills in students
e Supervised student research
e Gets time to read and prepare lectures

e Home improvement was done during community placements

Position: Part Time Asst: Lecturer Child and community Health Nursing

Organisation: ~ Kabale University
Duration: 2016- Oct 2020

Activities :

Prepared notes and gave lectures

Conducted lectures in Child and Community Health Nursing
Guided students professionally

Conducted demonstrations and clinical skills in nursing procedures
Set examinations, mark and submit results to the University

Participated in community health programs during student placements in
catchment areas of the University for care of the child in community.

Supported students in community assessment and use of data in home
improvement practices

Team work with lecturers

Supervised student research

Empowered students to manage New Born and sick children.
Achievements

¢ Implemented successful student community health placement in
Rwamukundi and Kamukira and Hakisenyi villages.

e Impacted clinical and community skills in students

e Advocated for teaching of Child Health | in 2" year and
paediatric nursing in 3" year. This has been considered by the
University and added to the curriculum

e Supervised student research
e Gets time to read and prepare lectures

e Home improvement was done during community placements




Position: Nursing Officer- Mid wifery
Organisation: St Stephens Hospital C.O.U Mpererwe
Duration: April 1999- Oct 2007

St Stephens Hospital is a church funded community centered Hospital. Based in Kampala 2km off Gayaza Kiteef

road
e In-charge of maternal and child health services. Ensure Ante natal, delivery, post natal and family planning
services are provided
e In-charge of community out reaches, school health and immunization program ensure timely
implementation.
e To deputize the hospital administrator
e Planningand budgeting
Achievements
e Adolescentfriendly services offered to the youths in sexual reproductive health and reduced teen
pregnancy in the catchment area of the facility
e Through school health program, dental screening was done and Dental school in Mulagu conducted 4
out reaches to carryout teeth extractions, inserting dentures, wiring etc
¢ Increased demand for MCH and utilization
e Through the PMTCT (prevention of mother to child transmission) approach, post test clubs were
formed and it is through the post test clubs that stigma reduced and many people were able to receive
messages about HIV/AIDs.
e Community dialogue held
e Conducted successful school health program leading to reduction in teenage pregnancies, abortions, ST
and increased number of youth coming for HIV testing and counselling for family planning. Reduced
dental/ oral challenges in lower primary and improved personal hygiene
Skills

T eaching skills

Computer skills

People management skills
Supervision and mentoring skills
Research

Research done:

¢ Factors influencing under utilization of adolescent reproductive health services (Under graduate thesis
Presented in conferences
Prevalence of HIV and TB in Sweden (during student exchange program)
Prevalence of PPH in Mbarara RRH Western Uganda (internship study)- Presented in conference
Utilization of Maternal and child health services Kabale District SW Uganda (MPH Thesis)
Quality improvement project in Male involvement- Presented in National conference

%

A

X/
°

e

A

X3

25

Read Speak Write

Language
English v 4 v
Luganda 4 v v
Madi v v v
v v v
swabhili 4 v v




Position: Nursing Officer- Mid wifery
Organisation: St Stephens Hospital C.O.U Mpererwe
Duration: April 1999- Oct 2007
St Stephens Hospital is a church funded community centered Hospital. Based in Kampala 2km off Gayaza
Kiteezi road
e In-charge of maternal and child health services. Ensure Ante natal, delivery, post natal and family
planning services are provided
¢ In-charge of community out reaches, school health and immunization program ensure timely
implementation.
e To deputize the hospital administrator
e Planningand budgeting
Achievements
e Adolescentfriendly services offered to the youths in sexual reproductive health and reduced teen
pregnancy in the catchment area of the facility
e Through school health program, dental screening was done and Dental school in Mulagu conducted
4 out reaches to carryout teeth extractions, inserting dentures, wiring etc
¢ Increased demand for MCH and utilization
e Through the PMTCT (prevention of mother to child transmission) approach, post test clubs were
formed and it is through the post test clubs that stigma reduced and many people were able to
receive messages about HIV/AIDs.
e Community dialogue held
e Conducted successful school health program leading to reduction in teenage pregnancies, abortions,
STls and increased number of youth coming for HIV testing and counselling for family planning.
Reduced dental/ oral challenges in lower primary and improved personal hygiene
Skills

T eaching skills

Computer skills

People management skills
Supervision and mentoring skills
Research

Research done:

% Factors influencing under utilization of adolescent reproductive health services (Under graduate
thesis)- Presented in conferences
Prevalence of HIV and TB in Sweden (during student exchange program)
Prevalence of PPH in Mbarara RRH Western Uganda (internship study)- Presented in conference
Utilization of Maternal and child health services Kabale District SW Uganda (MPH Thesis)
Quality improvement project in Male involvement- Presented in National conference

%
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X3

25

Read Speak Write

Language
English v 4 v
Luganda 4 v v
Madi v v v
v v v
swabhili 4 v v




Position: Ag: District Health Officer
Organisation: Kabale DLG
Duration: May 2016- to date

Coordination, planning, budgeting and implementation of planned activities
Supervision, monitoring and evaluation of health program

Ensuring health policies and guidelines are implemented accordingly
Planning for human resource: recruitment, motivation and development
Promoting ethics and code of conduct in health

Coordinating activities of development partners

Ensuring disease surveillance is done

Ensuring timely reporting of weekly, monthly, quarterly and annual reports
Staff appraisal

Lobbing for financial support

Participating in procurement of equipment, infrastructure development and maintanace of
the same

Participating in research whenever necessary
Any other duties assigned

Achievements

Renovated surgical theatres to offer comprehensive emergency obstetric care services
Lobbied for training of 9 staff in anesthetic course in Kabale University. Intra-Health paid
50% of the tuition; districts toped up for 2" year. Students completed the course. All
surgical theatres are functional since last year 2018.

All planned activities implemented using PHC funds.

Lobbied for staff trainings- workshops outside district. Eight trainings conducted in long
term family planning, BEmnoc, viral load and integrated management of malaria, DSDM,
Consolidated new HIV guidelines, Safe Medical Male circumcision, Data management,
Medicine management-ART

Maintained vehicles and equipment

Organized quarterly meetings

Appraised staff

Did joint support supervision with HSDs and implementing partners

Conducted mentorships in long term family planning, BEmnoc, viral load and integrated
management of malaria

Made a plan for roll out of new guideline for prevention, care and treatment of HIV
Initiated staff transfers to ensure fair distribution of staff in all health units

Move the Health department from 43™ position on the national league table to the 7%
position in one year in office and maintained the 7° position in the 2" year.

Position: Asst:District Health Officer (MCH/Nursing)
Organisation: Kabale DLG
Duration: Nov 2009- to30/11/2020

Deputized District Health Officer

Provided technical guidance to health workers in MCH- Immunization inlusive

Held quarterly extended district health management committee meetings

and community dialogues with district leaders, civil society organisations and implementing
partners to follow up action points set to improve maternal and child health programmes.

Built the capacity of village health teams and health workers to improve maternal and child
health services through trainings in MCH, hygiene and sanitation and nutrition




Ensured improved Nutrition of malnourished children through trainings of health staff in
integrated management of acute malnutrition and supervised a model called positive
deviance hearth sessions and further advocated for its implementation in Rukiga North
where World vision was the implementing partner.

Have overseen and coordinated the implementation of UNICEF, SDS, AMREF,PACE,
Marie stops Uganda-RHVP and Community connector project activities and ensured that
all cross cutting issues like gender are addressed through project strategies

Worked with the implementing partners on a quarterly basis to conduct support
supervision/mentorship to health workers for improved health service delivery.

Ability to use evidence to identify staff for trainings to improve maternal child health
services (e.g. conducted a needs assessment to lobby for World Vision and Ministry of
Health to train midwives, doctors and clinical officers in helping baby breath, emergency
obstetric and new born care). World vision, MoH/World Bank , USAID-RHITES,MSUI-
RHVP all supported in the trainings

Lobbied PACE to conduct training in screening for cancer cervix and long term family
planning methods. There are 9 sites implementing. Reproductive health Uganda is started
doing the same with Marie Stopes Kabale Branch.

Ensured that all MCH/immunization related deliverables are achieved according to the
implementation plan.

Prepared for and participated in evaluation and monitoring project activities and actions
taken.

Liaised with development agencies and partners on collaborative work related to Maternal
New born and Child Health and other initiatives to position Kabale in better position in
district league annually.

Have overseen maternal, new born and child health services in the district and coordinated
all partners in related field.

Achievements

Built the capacity of, midwives, doctors, clinical officers, Health unit management
committee members and village health teams to improve maternal and child health.
Through intensive advocacy the district has been able to establish health facilities and
improved staffing at the health facilities and this has lessened the number of maternal and
new born deaths.

Using evidence from research | conducted, | have encouraged all partners to conduct
community dialogue meetings to identify needs of communities, knowledge gaps about
health services and create demand for utilization of MNCH services hence improved health
facility deliveries.

Partnership with private clinic owners and ensured they are supervised and licensed
annually leading to compliance and cooperation with line professional councils.

Working with implementing partners to ensure male involvement. Mparo HC |V became
my study site and is now model facility for male involvement in South West. We rolled this
to all facilities through quality improvement projects

Quarterly support supervision and mentorship of health workers have led to improvement
in health services delivery.

Lobbied for procurement of basic emergency obstetric and new born care equipment.
World vision, USAID-RHITES, family planning supported in provision of MNCAH
equipment

Position: Asst: Lecturer (Maternal Child Health and clinical nursing
skills)
Organisation: Kampala International University- Western Campus
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Duration:

April 2008- January 2010

Key responsibilities:-

Job roles.
Prepared schemes of work and lesson plans for all lectures and gave lectures

Ensured that students were guided professionally

Conduct clinical skills in nursing procedures

Set examinations, administered, marked and submitted results timely to concerned
authority

Participated in community health programs during student placements

Supported students to conduct domiciliary program following normal delivery at hospital
Accounted for all resources allocated to the MCH section

Head of diploma program and maternal child health services in nursing department
Empowered midwives to train mothers on how to care for their new born babies right
from the first hours of delivery- MNOC (Maternal New Born and Obstetric care).

Achievements

Three sets of students graduated with good marks and clinical skills

Implemented successful student community health placement in Rutooma and
greater Bushenyi and Ibanda districts).

Ensured staff developmentin current nursing issues

Advocated for domiciliary services for Diploma and Degree nursing students and it
was passed. Students now go for 2weeks of domiciliary practice

Supervised student researches for diploma and degree nursing students

Gained new knowledge and skillsin the course of service delivery

Home improvement was done during domiciliary services

Trained health workers and students to care and support pregnant and post natal
mothers. Improved the relationship between the health workers and the students
and patient thus increasing the number of people accessing Kampala International
Hospital South Western

Job roles for intern nurse-- (Aug 2006 to Aug 2007).

Senior house officer in all rotations in nursing and midwifery displine

Offered medical, surgical, paediatric and obstetrics/gynaecology and psychiatric care in all
the rotations

Guided nursing and medical students in provision of midwifery services.

Participated in research to ensure evidence based practice (PPH prevalence-Mbarara RRH)
Capacity building for low nursing and midwifery staff in MNCH /Immunization

Report making

Achievements

Mentored and supported nursing and medical students in maternity services

Built the capacity of nurses and midwives in emergency obstetric and new born
care.

Conducted research in prevalence of Postpartum Haemorrhage and the evidence is
used to improve quality of care in Mbarara regional Referral Hospital

Rotated in obstetric and gynaecology, medical, surgical, paediatric and psychiatric
units and saved several lives




REFERENCES

REFEREES

Mr. John Bosco Tamu
Head Nursing Department
Kabale University

Dr Ndamira Andrew

0772-456666

Technical Advisor MNCAH-Amref Health Africa
andrew.ndamira@amref.org

Dr.Waswa George Salongo

MBARARA REGIONAL REFERRAL HOSPITAL
BOX 40----------- 0772-460309

MBARARA

MR. Mwizerwa Joseph
Dean of Nursing

Agah Khan University
Kampala

0772-690747

Certification

| Immaculate Mandera, certify that to the best of my knowledge and belief, the information
given in this curriculum vitae is correct and reliable.

Signature:
Immaculate Mandera

Date: | 1*".11.2021
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