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ABANIS TURYAHEBWA 
 

ADDRESS 

KABALE UNIVERSITY, UGANDA 

0779010013|aturyahebwa@kab.ac.ug/a
banis@accamail.com/abanist@gmail.com 

 

 

Profile 

 

Turyahebwa holds a PhD Management Science (Finance&Accounting), Master 

in Business Administration (Finance&Accounting), from Kampala International 

University Uganda; CFIP; and Bachelor of Business Administration 

(Accounting). 

Turyahebwa Abanis is currently a Senior Lecturer in the Department of 

Business Studies, Faculty of Economics and Management at Kabale University. 

He is currently a Faculty Coordinator of Professional and Management 

Programme at the Faculty of Economics and Management Sciences.  He also 

worked as an Associate Professor of Accounting and Finance at Kampala 

International University in Tanzania and a Deputy Vice Chancellor for 

Academic Affairs the post he held for over five years.  He has over 15 years of 

experience of teaching, research and community outreach at University level 

and academic manager through various positions. 

He held various academic and administrative positions at Kampala 

International University including being Head of Department of Business, Dean 

School of Business, and Deputy Vice Chancellor-Academics. He also worked as 

a Chief Accountant at Breweries (JCL). He has written extensively in the area of 

accounting and finance with a text book in Financial Accounting and more 

than 22 publications. He has written a number of grant research proposals and 

so far has secured funding for two projects. He has done a lot of consultancies 

in finance related projects in Uganda, Tanzania, Rwanda, Kenya and South 

Sudan.   He has also been engaged by various agencies in Curriculum and 

programme reviews and assessments. He was a programme assessor for 

Tanzania Commission for Universities (TCU) as well as National Board of 

Accountants and Auditors (NBAA) Tanzania. 

mailto:0752747025/0779010013%7Caturyahebwa@kab.ac.ug/abanis@accamail.com
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Educational Background 

 PhD in Management Science (Finance and Accounting) 2012, Kampala 
International University, Uganda 

 

 Master of Business Administration (Finance and Accounting) 2008, 
Kampala International University, Uganda 

 

 Certified Forensic Investigation 
Professional (CFIP) 2017 

 

 Bachelor of Business Administration (Accounting) 2006, Kampala 

International University, Uganda 

 
 
 
 
 
 
 
 
 
 
 



3 

 

 
 

Employment 

record: 

a) Current Job: Senior Lecturer and Faculty Coordinator, Professional and 

Management Programme (July 2019 to date) Department of Business, FEMS, 
Kabale University 

 
Job Summary 
 Facilitate various courses like Advanced Accounting at PhD level and Postgraduate 

Level, Computerized Accounting, Quantitative Methods, Taxation, Public Sector 
Accounting, Project Cost Management, Financial Accounting, Financial Management at 

both Masters and PhD Level 
 Investigating new areas of research within Accounting and Finance – this involves 

national and international collaboration with members of other Higher Education 

Institutions or organisations; 
 Identifying research topic and initiating analysis that will be original and innovative; 
 Determining appropriate research methodologies for research; 

 Supervise students research 
 Conduct Community Outreach 

 Coordinate short courses 
 Coordinate professional programmes 

 

(a) Previous Job:  
Assoc. Professor of Accounting and Finance and Deputy Vice Chancellor-Academic 
Affairs (Till June, 2019), Kampala International University-Tanzania 
(i) Job Summary as DVCAA 

The DVCAA advises and assists the Vice Chancellor and provides leadership to the academic 

and academic-related units of the university. Among the many responsibilities of the 
position, the DVCAA; oversees academic planning, academic program review, and curriculum 
development, 

 Coordinates with the accreditation team at TCU, the commission that accredits the 
University and University Programmes. 
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 Supervises the deans of the faculties and schools and the director of Library, post 

graduate, evaluating and approving their recommendations for faculty hiring, 
promotion, and tenure. 

 Provides leadership in creating and maintaining academic standards and policies 

 Supports an increasing focus on external key areas of national and international 

projects and respond to the significant opportunities and challenges for the University 
as it realizes key projects. 

 Act on behalf of the Vice-Chancellor across a range of delegated internal and external 
matters. 

 Lead delivery in a number of key areas of institutional delivery, Chairperson of 
committees including, but not confined to: Senate Undergraduate Committee, 

Admissions Committee, Curriculum, Teaching&Library Committee, Senate 
Postgraduate Committee, Graduation Committee 

 Deputise as Chair for the University’s Senior Management and Leadership Teams, 

Senate among others. 

 Accountable for the strategic oversight of faculties, graduate school and the research 

and knowledge transfer directorate. 
Accountable for the development, dissemination and implementation of the University’s 

academic development and operational plan, and strengthening our reputation for 
teaching excellence. 

(b) Previous Job:  
Senior Lecturer & Dean (2013) – Faculty of Business-Kampala International University-
Western Campus 
(i) Job Summary 

The executive head of the faculty of business and management and, is an academic leader, 
who is responsible for the strategic positioning and pursuit of strategic goals as derived from 

the University Vision, the Strategic Framework and the University Business Plan.  
 

(ii) Major responsibilities 

 Positioning the faculty within the core business of the University with regard to research, 

teaching and community interaction. 

 Drawing up a business plan for the faculty and facilitating, in consultation with the 
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management of academic departments and centres, a process for carrying an action plan 

into effect through which the faculty’s contribution to the realization of the strategic goals 
of the University 

 Marketing the faculty nationally and internationally.  

 In consultation with the ADVC- Teaching and with the support of the service divisions 

reporting to the ADVC, is responsible for the effective and correctly focused 
implementation in the faculty of the teaching and learning policy and strategy of the 
University, and for establishing the necessary structures that ensures that the academic 

offering of the faculty is both relevant and of a high quality.  

 Overall planning, development, renewal, review and changing of academic programmes to 

ensure meaningful academic outcomes, quality, effectiveness and financial viability, and 
obtaining the necessary approval of the Faculty Board, the Academic Planning Committee 

and Senate. 

 Suggest new programs through the departments and process the program for 

accreditation by the NCHE. 

 Optimizing the through-put rate of undergraduate and postgraduate students. 

 The Dean, in consultation with the Director Post graduate and ADVC and with the 
support of the service divisions reporting to these functionaries, is responsible for the 

effective and appropriate implementation within the faculty of the research policy and 
strategy of the University, and for setting up the necessary structures that will ensure that 
the research in the faculty is relevant and of a high quality. 

 Managing overall the faculty’s research portfolio, inter alia the pursuit of the current 
research focus areas. 

 Supervising the management of internal and external funding for financing research and 
the discharge of responsibilities in that regard. 

 Helping to establish young researchers; and establishing a sound culture of innovation 
and commercialization in the faculty.  

 Managing service to the community as an integrated part of the teaching and research 
activities of the faculty. 

 Maintaining accepted performance standards and, as far as is practical, ensuring the 
fulfillment of the service conditions and work agreements of all staff within the faculty. 

 Welcoming new students and providing orientation with regard to the activities of the 
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faculty. 

 
(b) Previous related Job:  
Lecturer and Head of Department of Business (2012) – Kampala International 

University-Western Campus 
(i) Job Summary 

 University management, Academic Leadership, financial management, Strategic planning, 

people management, governance, marketing and communication, Physical resource 
management and health and safety. 

 
C) Immediate related job 
  

Assistant Lecturer (2007-2009) – Department of Accounting and Finance 
Kampala International University-Main Campus 

 
(i) Job Summary 

Teaching and providing tutorials to students 

 
(ii) Major responsibilities 

 Teaching Financial Accounting 

 Intermediate accounting 

 Advanced Accounting 

 Taxation Law and Accounting 

C) Other jobs Handled 
  

Chief-Accountant - (2007-2010)-Breweries  Ltd 
 
(i) Job Summary 

Financial Reporting, Financial Control & Systems, Budget Preparation & Budgetary 
Control, Staff Management & Capacity Building of Staff and Other Financial Duties 

 
(d)  
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Visiting Lecturer (2010-2012) Umutara Polytechnic-Rwanda 

 
(i) Job Summary 

Responsible for teaching and supervising students, research and consultancy. Mentoring 

junior staff 
 (e)  Visiting Lecturer (2012) Kigali Independent University(ULK) Rwanda 
 
(i) Job Summary 

Responsible teaching, research and consultancy 

 
(f)  
Visiting  lecturer (2011) Kigali Institute of Education 

 
(i) Job Summary  

Responsible teaching, research and consultancy 
  

Specific 

Consultancies 
 Programme Assessor (Accounting&Finance Cohort)-TCU 

 Programmes Assessor (Accounting and Taxation Papers)- NBAA 

 
National and 
International 
Workshops and 
Conferences 

 Monitoring, Evaluation and Learning Workshop, March 19-22, 2019 Kampala, Uganda 

 The African Quality Assurance Network (AfriQAN) – Annual Good Practices Workshop 

for Quality Assurance Practitioners, 20th – 22nd March 2019, University of Nairobi, 

Kenya 

 Innovative and Quality Research Methods Knowledge and Skills Training Workshop, 

10-13, September 2018 Kampala, Uganda 

 21st Century Innovative & Learner-centred Pedagogical Skills for Universities, 

Polytechnics and Colleges, 27th February- 2nd March, 2018, Zambia 

 Workshop on the 21st Century Quality Assurance Knowledge and Skills, Kampala, 
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Uganda 12-15 December 2017 

 Online Forum on Promoting Diversification, Differentiation, and Harmonization of 

Higher Education Systems in Africa – October 19, 2017| 12:00GMT 

 Quality Assurance Workshop on Basic Higher Education Teaching Skills, September 

26-29, 2017, Abuja, Nigeria, Date: September 26-29, 2017, Abuja, Nigeria. 

 The Association of African Universities (AAU) in Collaboration with the Commission for 

University Education, Kenya, Quality Assurance Workshop on the 21st Century 

Innovative & Learner-centred Pedagogical Skills for Universities, Polytechnics and 

Colleges, 10th – Friday 13th October, 2017, School of Monetary Studies, Kenya 

 Workshop on University-Industry Linkages for African Universities In Collaboration 

with St Mary’s University Ghion Hotel, Addis Ababa, Ethiopia 24th to 26th May, 2016 

 7th International Conference on Quality Assurance in Higher Education in Africa 

(ICQAHEA), September 21-25, 2015, Abuja, Nigeria. 

 AAU organised Workshop on successful Governance of Universities for Senior 

Executives comes to a fruitful close, December 14-16, 2015, Accra, Ghana. 

 Generating top-notch University Leaders through AAU LEDEV Workshop Series, 

August, 2015. 

Consultancies 
Undertaken 

Analysis of Smallholder Farmers to Southern Agricultural Growth Corridor of Tanzania 
(SAGCOT) in 2016/2017. 
 Business Trainer and advisor at Sustainable Agriculture Tanzania (SAT) 

 Curriculum development for the Bachelor’s Degree in Finance Management; Umutara 
Polytechnic University, funded by African Development Bank (2011) 
 Carried out consultancy with Lyra in Africa on designing Village Savings and Loan 

Associations project that is integrated with Tree Planting Association (TGAs) and 
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implementing it for Private Forest Programme in Tanzania (June-Dec 2017). 

 Conducted consultancy with Financial Sector Deepening Trust on Finalization and 
presentation of assignment on Assessment of Informal Financial Groups (IFGs) in Tanzania 
to understand the evolution, nature, characteristics, management and operational features, 

products and risks of IFGs so as to enable key players tap the existing opportunities and 
create supportive environment to enhance financial inclusion (Feb-March, 2015) 
 Conducted a consultancy with Mwanamke Mwezeshe Project on Provision of Technical 

Support to Mwanamke Mwezeshe Project on Village Savings and Loan and entrepreneurship 
skills to project staff and target communities (July-Nov 2016) 

 

Grant 
Proposals 

 Establishment of an ICT Innovation Hub at Kabale University. The proposal was 

submitted to Ministry of ICT and National Guidance. The total budget for the project 
was Shs. 4,780,000,000. Awarded 2022 
 

 Establishment of a Kabale University Business Incubation Center. The proposal was 

submitted to UNDP and was accepted. The total budget of the proposal was $61,372. 
To be Awarded in September, 2022 
 

 Establishing a Pathogen Economy Incubation Center at Kabale University. proposal for 
funding to the Ministry of Science, Technology and Innovation. 

Internal Grants 

 Analysis of the effects of COVID 19 Pandemic on the operations and sustainability of 

SMEs in South Western region, Uganda. Total Budget 10,000,000. Awarded, 2021. 
 

 Developing a Model for Mobile money usage and financial inclusion in Uganda. A Case 
of Kabale District. Total Budget 10,000,000. Awarded, 2022. 

 

 Improving Livelihood of the Market Women through Digital Skills Acquisition after 

Covid19 Impact, Kabale District. Total Budget 65,000,000.   
 

 Leveraging ICT to enable Value addition and comprehensive value chain participation 
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for smallholder farmers in Kigezi region. A case of Onion and Irish growers. Total 

Budget 36,426,000.   

Publications  
Publications -Text Book with ISBN; 
i) Turyahebwa. A (2022). Financial Accounting: A Practical Version. 1st Edition. Lambert 

Academic Publishing. ISBN: 9786205489482 

 
Publications in referred Journals; 

i. Abanis Turyahebwa1*, Byamukama Eliab Mpora2 Arthur Sunday3 Marus Eton4 

(2022). Capital Structure, Investment Decision and Financial Performance of SMEs in 

Uganda. A Case of Central Uganda. International Journal of Scientific Research and 

Management. (IJSRM)||Volume||10||Issue||07||Pages||EM-2022-3679-

3688||2022|| 

ii. *Abanis Turyahebwa, M Agaba1, A Sunday1, E Byamukama. (2022). Leadership styles, 

talent management and employee performance in the hotel industry in Uganda. Kabale 

University Interdisciplinary Research Journal (KURJ), [online] 

Volume1(Vol1.Issue2.).Availableat: 

https://www.kurj.kab.ac.ug/index.php/1/article/view/12/12 

iii. Turyahebwa. A. (2021). Analysis of the effects of COVID 19 Pandemic on the operations 

and sustainability of SMEs in South Western region, Uganda.  pp. pp.174-183. African 

Journal of Business Management.  

iv. Eton. M, Turyahebwa. A. (2020) Financial Inclusion and the Growth of Small and 

Medium Enterprises in Uganda: Empirical Evidence from Selected Districts in Lango 

Sub Region. Journal of Innovation and Entrepreneurship. 

v. Eton. M, Turyahebwa. A (2020) Financial Accountability Mechanisms in Local 

Governments in Uganda. A Case of Kabale District Local Government. Journal of 

https://www.kurj.kab.ac.ug/index.php/1/article/view/12/12
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Accounting and Taxation. ISSN 2141-6664 

vi. Agaba. M, Turyahebwa. A. (2019) Village Savings, Loan Associations and Socio-

Economic Empowerment of Vulnerable People in Kamuganguzi Sub-County Kabale, 

District, Uganda. International Journal of Development Research. Vol. 09, Issue, 10, 

pp. 30478-30485. 

vii. Turyahebwa. A. (2018) Internal Control System and Financial Performance of 

Microfinance Institutions in Central Region-Uganda. International Journal of Research.  

viii. Sunday, Turyahebwa. A. (2017). Ownership Structure and Financial Performance of 

Companies in Uganda.  Journal for Studies in Management and Planning. Vol 3, No 13, 

2017. 

ix. Novembrieta Sumil, Turyahebwa. A, Manuel Sumil (2017). Iota of factors in the 

learning milieu to a bigger picture for innovative learning praxes:  Creative learning 

engagements (CLE) in a higher education environment. East African Higher Education 

Quality Assurance Forum Vol. 7. May 8-12, 2017. 

x. Turyahebwa. A. (2015). Towards Better Horizons: A Learning Dossier for Thesis/ 

Dissertation Writers. ISBN:978-9970-9288-3-5 

xi. Turyahebwa. A. (2013). Financial Management Practices business performance of small 

and medium enterprises in western Uganda. African Journal of Business Management. 

www.academicjournals.org/AJBM. Vol. 7(38), pp. 3875-3885, 14 October, 2013. ISSN 

1993-8233 © 2013 Academic Journals 

xii. Turyahebwa. A., Manuel Sumil, Novembrieta Sumil (2015). Innovative Teaching, 

Learning at Postgraduate Level. ISBN-10: 3668066418 

xiii. Turyahebwa. A. (2015). Institutional Efficiency in Selected Universities in Uganda. 

Journal of Education and Practice. Volume 6, 2015. ISSN 2222-1735 

xiv. Turyahebwa. A. (2013). Financial Management Practices in small and medium 

https://edupediapublications.org/journals/index.php/JSMaP/issue/view/172
https://edupediapublications.org/journals/index.php/JSMaP/issue/view/172
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&text=Novembrieta+Sumil&search-alias=books&field-author=Novembrieta+Sumil&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Manuel+Sumil&search-alias=books&field-author=Manuel+Sumil&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Manuel+Sumil&search-alias=books&field-author=Manuel+Sumil&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&text=Novembrieta+Sumil&search-alias=books&field-author=Novembrieta+Sumil&sort=relevancerank
https://www.academia.edu/14089318/Institutional_Efficiency_in_Selected_Universities_in_Uganda
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enterprise in selected district in western Uganda. Research Journal of Finance and 

Accounting, www.iiste.org. Volume 4, ISSN 2222-1697 

xv. Turyahebwa. A. (2013), Financial Performance in selected microfinance institutions in 

Uganda. International journal of Engineering Research and Technology, www.ijert.org. 

Volume 2,Issue 2. 

xvi. Turyahebwa. A. (2013). An assessment of degree of service quality of some selected 

commercial banks in central Uganda: A perception of bank customers. International 

journal of Engineering Research and Technology. www.ijert.org. Volume 2,Issue3 

xvii. Turyahebwa. A. (2013). Management Control System in selected microfinance 

institutions in Uganda. International journal of Engineering Research and Technology, 

www.ijert.org. Volume 2, Issue4 

xviii. Turyahebwa. A. (2013). NGO performance through NGO partnerships in Uganda. 

International journal of Engineering Research and Technology. www.ijert.org. Volume 

2,Issue2 

xix. Turyahebwa. A. (2018). Forensic Accounting Services: Impact of Dispute Resolution 

and Consultancy Services On Financial Crime Detection and Prevention in Public 

Organizations in Tanzania. International Academic Journal of Human Resource and 

Business Administration, Vol. 4, Issue 2. 

xx. Turyahebwa. A. (2013). Business efficiency in small and medium enterprise in selected 

district in western Uganda. Research Journal of Finance and Accounting. www.iiste.org. 

Volume 4,No2 ISSN 2222-1697 

xxi. Turyahebwa. A. (2013). Application of Auditing Standards and Financial Reporting 

Among Selected Organizations in Central Region, Uganda 

 Research Journal of Finance and Accounting. www.iiste.org. Volume 5, ISSN 2222-1697 

Book Chapter 

ii) Novembrieta Sumil, Turyahebwa. A (2018). Enhancing Quality in Higher Education for 

better student outcomes: Creative Intelligence in Teaching-Learning Engagements-A 

strategic envelope of innovators’ DNA. Cambridge Scholars Publishing. ISBN (10): 1-

https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&text=Novembrieta+Sumil&search-alias=books&field-author=Novembrieta+Sumil&sort=relevancerank
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5275-1598-2.  

 

  

 

RESEARCH SUPERVISION FOR POSTGRADUATE STUDENTS AND EXAMINATION SUMMARY 

PhD Students Supervised to Completion (02) 

Master Students Supervised to Completion (58) 

External Examination in Uganda (12 Postgraduate students) 

External Examination in Australia (02 Postgraduate students) 

  

CURRENT POSTGRADUATE STUDENTS UNDER SUPERVISION AT KABALE UNIVERSITY 

SN NAME AND REG. NO. , 

TELEPHONE 

RESEARCH TOPIC  SUPERVISOR  STATUS /RESEARCH LEVEL  

1.  NAHABWE HILDA TAX ADMINISTRATION AND 
PERFORMANCE OF BUSINESS 

ENTERPRISES IN KABALE  

DR. ABANIS 

TURYAHEBWA 

COMPLETED 

2.  AKANDWANAHO CHARLES COMPUTERIZED ACCOUNTING 

SYSTEM AND ORGANIZATIONAL 

PERFORMANCE OF LOCAL 

GOVERNMENTS IN UGANDA 

DR. ABANIS 

TURYAHEBWA 

COMPLETED 

3.  MUBANGIZI PROTAZE CREDIT MONITORING, RECOVERY 
STRATEGIES AND PERFORMANCE 

OF COMMERCIAL BANKS IN 

UGANDA 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

4.  KATSIMBAZI LILIAN MULTIPLE BORROWING AND 

FINANCIAL PERFORMANCE OF 

DR. ABANIS COMPLETED 
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FINANCIAL INSTITUTIONS IN 

UGANDA 

TURYAHEBWA 

5.  ATUHAIRWE MARTHA CONTRIBUTION OF COVID-19 TO 

TEENAGE PREGNANCIES IN 

PRIMARY SCHOOLS IN KISORO 

DISTRICT 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

6.  MUJURIZI JUSTUS ELECTRONIC FUNDS TRANSFER 
AND BUSINESS GROWTH AMONG 

SMES IN KABALE MUNICIPALITY 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

7.  NZAYISENGA THARCISSE RWANDA SOCIAL SECURITY BOARD 

BENEFITS AND THE SOCIAL 

ECONOMIC WELFARE OF MEMBER 

RETIREES 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

8.  Natukunda Loy  
2018/MAPPM/1809/W 

Donor supported projects and 
community livelihoods in 
Rubanda District.   A case of 

Echuya Forest conservation 
Project. 

DR ABANIS 

TURYAHEBWA 
COMPLETED 

9.  TUMURAMYE 
LEMIGIOUS 
1819/PPM/1896/W 

0785446305 

statistics Production and 
Utilization in Local Government 
in Kabale Municipality 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

10.  TURYOMUNSI 

AMBROSE 
2018/MBA/1796/W 
0772852709 

Access to Micro-Credit and 

Performance of Small and 
Medium Enterprises in Kabale 
District.” 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

11.  ORISHABA SHALLON 
15/A/MBA/077/PG 

0778443679 
 

Customer care Practices and 
Business Performance of small 

and Medium Enterprises in 
Kabale District 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

12.  NYIRATEBUKA 
ESPERANCE 
1819/MBA/1906/W 

0780608837 

ACCESS TO FINANCE AND 
PERFORMANCE OF SMALL 
AND MEDIUM ENTERPRISES 

IN UGANDA 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 
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13.  Barekye Alex    

17/A/MBA/094/W 
0781854788 

Adoption and Utilization of 

Business Innovations of 
Agricultural Research in 
Uganda: A Case of National 

Agricultural Research 
organization    

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

14.  Thembo Stephenson   
17/A/MAHRM/033/W 
0774142135 

Institutional rewards and 
employee performance in local 
governments: A case study of 

Kisoro District Local 
Government, Uganda 

DR. ABANIS 

TURYAHEBWA 
COMPLETED 

 

 

 

PhD Students Supervised to Completion other Universities other than Kabale University 

S/N NAME TOPIC 

1 Baba L. Lukumay The Effectiveness of Forensic Accounting Services in Financial Crime 

Detection and Prevention in Selected Public Organizations in Dar es 

Salaam Tanzania 

2 Christine Casian 

Ngoyani 

Public Financing Efficiency on Utility Project Performance, A case of Water 

Sector Development Programme in Tanzania 

 

 

Masters Supervised to completion in other Universities other than Kabale University 
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S/N NAME TOPIC 

1.  Ndayambaje Theoneste 

 

Non-Performing Loans and Profitability of Commercial banks in Rwanda; 

case study of BPR Ltd/Woman Branch  

2.  Uwimana Pascasie 

 

Internal Audit And Cash Management In Non-Governmental 

Organizations: A Case Of Compassion  International Rwanda  

3.  Emmanuel Musengimana The Credit Policy and the Performance of Commercial Banks, a Case of 

Popular Bank of Rwanda Ltd, KIMIRONKO BRANCH 

4.  Ahimbisibwe Samuel 

Agaba 

 

Interest Rates And Financial Performance Of     Industrial Business 

Enterprises In Uganda A Case of BM   in Mbarara Municipality  

5.  Kiconco Emily 

 

Customer Care And Revenue Collection In National Water And Sewerage 

Corporation; A case Study  Of NWSC Kabale Area  

6.  Harindimana Nshuti 

Anastase 

The Role Of Tax Exemptions On Exchange Promotion of Originated 

E.A.C’s Commodities In Rwandan’s  Small And Medium Enterprises 

7.  Mukeshimana Christine Loan Financing And Investment Capacity Building Of The Entrepreneurs 

In Rwanda. A Case of  Popular Bank For Women  Promotion. 

 

8.  Andrew Nkurunziza Efficiency Of Electronic Business and Banking Operations  In Rwanda (A 

Case Study Of EcoBank Rwanda Ltd) 
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9.  Charles  Nsengiyumva 

 

Challenges and Prospects for Human Capital  MANAGEMENT on 

microfinance institutions:  A case study of vision finance CO.LTD  

10.  Tuyizere Emmanuel Financial Services Development And Economic Growth: A Case Of 

Banking Sector In Rwanda 

11.  Mayira Viateur  

 

Supply Chain Management And Agribusiness Sales Volume: A 

Comparative Analysis Of Vegetable Marketing In Rwanda 

12.  Niwemubyeyi Marie Rose 

 

Organizational Planning and Project's Success in  Microfinance 

Institutions In Rwanda: A Case Of Caf Isonga Ltd 

13.  Uwineza Jean Pierre 

 

Portfolio Management and Investment Decisions In Commercial Banks In 

Rwanda:  A case Of Bank Of Kigali 

14.  Ruhamanya Francois Effect Of Microfinance Institutions On The Welfare of the  Households   

Excluded By Commercial Banks In Rwanda: A Case Study of COOPEDU 

15.   Placide Simbizi  E-Banking Services And Customers’ Satisfaction In The Rwandan 

Banking Industry: A Case Of Banque Populaire Of Rwanda (Bpr) Limited 

16.  Bizimungu Jean Baptiste Internal Controls And Cash Management In A Manufacturing Firm In 

Rwanda: A Case Of Urwibutso Enterprise (2008-2010) 

17.  Aimable Nsengiyumva 

 

Capacity Building And Staff Performance In Rwanda Case Study Revenue 

Authority Headquarter, In Kigali Rwanda 
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18.  Francis Bijwanka Sabiiti 

 

Financing And The Growth Of Small And Medium Enterprises (SMEs) In 

Kasese District 

19.  Mbyariyehe François 

 

Financing Small And Medium Enterprises On Economic Growth In 

Rwanda: A Case Of Vision Finance Company Ltd, Nyarugenge Branch 

20.  Habimana Hassan 

 

Cost Leadership Strategy and Competitive Advantage In Commercial 

Banks In Rwanda  

21.  Ndagijimana Anastase 

 

Non-Performing Loans Management And Performance Of Microfinance 

Institutions In Rwanda: A Case Study of Amasezerano Community 

Banking Ltd 

22.  Charles  Nsengiyumva 

 

Challenges And Prospects For Human Capital  Management On 

Microfinance Institutions: A Case Study Of Vision Finance CO. Ltd  

23.  Niyongabo Eustache Risk Management Practices and Investment Decisions: A Case Of 

Rwanda Commercial Bank (Bcr)  

24.  Niyonagize Jean Pierre Deposits Management And Performance Of Commercial Banks In 

Rwanda: A Case Study Of People’s Bank Of Rwanda Ltd, Nyamirambo 

Branch 

25.  Mutunzi  Ndagijimana 

Ponchelin  

 

Leasing and collateral issue in Rwandan financial institutions. A case 

study of Commercial bank of Rwanda (BCR) Kigali branch  
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26.  Mwije Dinah Tender Management Process and Service Delivery In Local Governments 

In Uganda: A Case Of Mbarara  District Local Government 

27.  Salim Karuhanga 

 

The Contribution of Foreign Exchange Inflows on Internal Purchasing of 

The Domestic Currency: A Case Of Stanbic Bank Kampala Branch 

Uganda 

 

28.  Tumwine Venant 

 

Governance And Performance Of Microfinance Institutions In Rwanda, A 

Case Study Of Vision Finance Company S.A 

29.  Nteziyaremye Jerome 

 

Privatization Of State-Owned Enterprises And their Financial 

Management A Case Of Pyrethrum Processing  Company (Sopyrwa)  

30.  Ingabire Senkindi Goretti  

 

Corporate Income Tax and Financial Sustainability Of Small And 

Medium Enterprises In Rwanda.  

31.  Jean Claude Munyaneza 

 

Finance Costs And Microfinance Out Reach In Rwanda: Case Study Of 

Vision Finance Company Ltd.  

32.  Musinguzi Angelo The Impact of Value Added Tax on Revenue Generation. A Case of 

Rwanda Revenue Authority 

33.  Karangwa Alphonse Internal Audit and Cash Management in Public Institutions in Rwanda 

34.  Mbasa Rugigana The East African Customs Union and Revenue Collection in Rwanda 

between 2008 and 2011. A case of Customs Department-RRA 
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35.  Ador William Miabek Determinants of Personal Income tax collection in South Sudan. A Case 

of Ministry of Finance- GOSS 

36.  Ndatebwa Alphonse Analysis of Management Functions and Performance of Mutual Health 

Insurance in Rwanda. A Case of Huye District 

37.  Bizimana Jean De Dieu The role of Central Bank in the Economic Development of Rwanda. A 

Case of National Bank of Rwanda 

38.  Kamanzi John Analysis of Budget Control System and Performance of Public Entities in 

Rwanda. A Case of MINECOFIN 

39.  Ntaganzwa Frank Accounts Receivable Management a tool for Effective Performance of 

Construction Companies in Rwanda. A case of Horizon Construction 

Company 

40.  Kugumisiriza Derick Information Communication Technology and Business Growth of Small 

and Medium Enterprises. A Case of Kabale Municipality 

41.  Nimpano Desire The role of Small Scale Enterprises in Improving People’s Socio-Economic 

Welfare in Rwanda. A case of Urwibutso Enterprise 

42.  Byombi Kamasa Vedaste Trade Entreprenuership and Economic Growth in Rwanda. A Case of 

Bugesera District 

43.  Munana William Corporate Governance and Performance of Parastatal Organizations in 

Rwanda. A case of Rwandatel SA 

44.  Nsekerukunze Andre Financial Performance Comparative Analysis of Rwanda Leading 

Commercial Banks 
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External Examination in Uganda (10 Postgraduate students) at Cavendish University Uganda 

  2019 

S/N NAME TITLE OF DISSERTATION 

1 Sem Bamlango Supplier Relationship Management, Complexity Adaptability, Innovation 
and Supply Chain Agility of Among Steel Manufacturing Companies In 
Uganda 

2 Mohamed S. Etayari Financial Accountability, Information Technology Usage and Financial 

Performance among Commercial Banks in Uganda. A Case Of Exim Bank 

3 Nouria Papa Ali Internal Controls, Risk Management and Corporate Governance. A Case 
Study Of Exim Bank, Moroni Comoros 

4 Akoi Bul Akoi Capital Structure, Risk Management, Internal Controls and Financial 
Perfomance of an Organization.Case of Stanbic Bank 

Main Branch Kampala 

5 Ronnie Kacwa Public Procurement Practices, Stewardship Behaviour, 

Procurement Compliance and Budget Performance 
In Selected Government Agencies In Uganda 

6 Kabanyoro Linda Opportunistic Behavior, Regulatory Compliance, Moral 
Reasoning and Business Performance Among Selected Sports 
Betting Companies In Uganda 

External Examination in Uganda (10 Postgraduate students) at Cavendish University Uganda2020 

S/N NAME TITLE OF DISSERTATION 

1 Nathalie Baraka Amuli Managerial Competence, Institutional Governance and Service Delivery in 
Private Church Founded Referral Hospitals in Kampala 

2 James Bloface Wahblo Microfinance Services, Personality Traits, Social Capital and Socio-
Economic Well-Being: A Case Of Pleebo District –Maryland County, Liberia 

3 Gobba Enos Toms Supply Chain Agility, Compliance to Regulations, Risk Management and 
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Contract Performance Management in the Road Sector in Uganda:  (UNRA) 

4 Nsubuga Joseph Planning Processes and Social Cultural Traditions On Service 
Delivery of Non-Government Organizations. A Case Study of Citizens 
Coalition for Electoral Democracy (CCEDU) And Foundation for Human 

Rights Initiative (Fhri) 

 

 
External Examination in Australia (02 Postgraduate students) at Excelsia College, Sydney2020 

S/N NAME TITLE OF DISSERTATION 

1 ROSHAN GAUTAM Comparison of the determinants of turnover intention across Asian and 
Non-Asian Countries 

2 SURUCHI GIRI Examining the Impact of Job Resources and Work Engagement on 
Turnover Intentions 
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